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LEO Pharma Retirement Benefits Plan

Statement of Investment Principles — July 2026

Introduction

The Trustees of the LEO Pharma Retirement Benefits Plan (the “Plan”) have drawn up this Statement of
Investment Principles (“the Statement”) to comply with the requirements of the Pensions Act 1995, the
Pensions Act 2004, and the Occupational Pension Schemes (Investment) Regulations 2005, and the
Occupational Pension Schemes (Investment and Disclosure) (Amendment) Regulations 2018 and 2019. The
Statement is intended to affirm the investment principles that govern decisions about the Plan’s investments.
In preparing this Statement the Trustees have consulted the Leo Laboratories Ltd (“the Employer”) on the
Trustees’ investment principles.

Governance

The Trustees make all major strategic decisions including, but not limited to, the Plan’s asset allocation and
the appointment and termination of Investment Managers. The process for making investment decisions is
as follows:

e Identify appropriate investment objectives

e  Setting the strategic asset allocation

e  Monitoring investment risks

e Appointing and removing investment managers and advisers
e  Monitoring the performance of investment managers

e Reviewing the investment strategy on a regular basis

The Trustees obtain written advice on investment matters from suitably qualified advisers. The Trustees'
investment adviser is Capita Pension Solutions Limited, whom the Trustees believe to be appropriately
qualified and experienced under the requirements of the Pensions Act 1995.

Investment Objectives

The Trustees are required to invest the Plan’s assets in the best interest of members, and their main objectives
with regard to investment policy are:

e To maintain a high level of funding security

e To minimise volatility in the Plan's funding position

e To align asset values closely with the value of Plan liabilities

e To maintain sufficient liquidity to meet benefit payments, expenses and potential transaction requirements
e To preserve the Plan's strong funding position

e  To support the successful completion of the Trustees' long-term end-game objective

e To maintain an investment strategy that remains attractive to insurers and supports efficient execution of
a future insurance transaction.

The Trustees understand, following discussions with the Employer, that capital preservation and liability
matching are now of greater importance than seeking additional investment return.
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Investment Strategy

During 2026 the Trustees implemented a significant restructuring of the Plan's assets to further de-risk the
investment strategy and improve alignment with the Plan's liabilities as part of preparations for a future
insurance transaction.

The Plan is invested entirely in liability-aware fixed income and liquidity assets selected to support liability
matching, liquidity management and funding stability.

The Trustees believe that this strategy is appropriate because it:

e Reduces exposure to growth asset risk.

e Reduces funding level volatility

e Improves alignment with insurer pricing methodologies

e  Supports efficient transition to a future insurance transaction

e Provides sufficient liquidity to meet expected cashflows requirements.

The trustees monitor the investment strategy on an ongoing basis and may make adjustments where
appropriate, having considered: funding developments, changes in insurer pricing, market conditions,
covenant considerations and progress towards the Plan’s end-game objectives.

Risk Management

The Trustees recognise that risk cannot be eliminated entirely but seek to manage risks appropriately. The
key risks considered by the Trustees include:

e Funding Risk: The risk that assets do not move broadly in line with liabilities, resulting in deterioration in
the funding position.

e Interest Rate Risk: The risk that changes in interest rates impact the value of the Plan's liabilities more
than the value of its assets.

e Inflation Risk: The risk that inflation expectations change and increase the value of liabilities relative to
the assets held.

e Credit Risk: The risk that issuers of fixed income securities experience financial deterioration or default.

e Liquidity Risk: The risk that sufficient cash is not available to meet benefit payments, expenses or strategic
transactions.

e Manager Risk: The risk that an investment manager fails to achieve its objectives or experiences
operational failures.

e  Custody Risk: The risk of loss arising from failures in custody arrangements.

e Insurance Transaction Risk: The risk that changes in insurer pricing, insurer capacity, market conditions
or transaction readiness could affect the cost or timing of securing members' benefits through a bulk
annuity transaction.

In support of the Plan's long-term objective, the Trustees regularly monitor a range of key investment and
transaction-related risks, including interest rate exposure, inflation exposure, credit spread movements,
liquidity requirements, developments within the bulk annuity market and the Plan's readiness to transact with
an insurer.
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The Trustees believe that the current investment strategy is appropriately structured to manage these risks
and to maintain alignment with the Plan's liabilities, while supporting the objective of securing members'
benefits through a future insurance transaction.

Expected Return

The Trustees expect the Plan's investments to deliver returns that support the maintenance of a strong funding
position while minimising fluctuations relative to the value of the Plan’s liabilities. The investment strategy has
been designed with a primary focus on capital preservation, liability matching and insurer transaction
readiness.

As a result of the Plan's significantly de-risked investment strategy, the expected return on assets is lower
than that from portfolios with greater exposure to return-seeking assets. The Trustees consider this reduction
in expected return to be an acceptable trade-off for the corresponding reduction in funding risk and volatility.

The Trustees believe that the current strategy appropriately reflects the maturity of the Plan and its long-term
objective of securing members' benefits through a future insurance transaction. Accordingly, maintaining
funding stability and benefit security takes precedence over seeking additional investment growth.

Financially material considerations, ESG and Stewardship

The Trustees believe that financially material factors, including Environmental, Social and Governance
("ESG") considerations and climate-related risks, can affect investment performance over the period during
which benefits are expected to be paid.

The Trustees take financially material considerations, including ESG factors, into account when setting
investment strategy and when selecting and monitoring investment managers. The Trustees believe that
consideration of these factors forms an important part of the management of investment risk and the
generation of sustainable long-term returns.

The Trustees expect their investment managers to demonstrate high standards of stewardship and
engagement. In assessing managers, the Trustees consider their stewardship policies and activities, including
their commitment to recognised industry standards such as the UK Stewardship Code. The Trustees note that
the Plan's current investment managers are signatories to the UK Stewardship Code.

The Trustees have delegated day-to-day investment decisions to their appointed investment managers. The
Trustees expect those managers to:

e Incorporate ESG factors into investment analysis and decision-making;
e Exercise stewardship responsibilities effectively

e  Consider climate-related risks and opportunities

e  Monitor investee companies appropriately

o Engage with issuers where relevant

The Trustees recognise that the majority of the Plan's assets are invested through pooled investment vehicles
and, as a result, their ability to directly influence individual investment decisions is limited. Nevertheless, the
Trustees monitor their investment managers' policies and practices relating to ESG factors, stewardship,
voting and engagement and take these into account when reviewing the continued suitability of manager
appointments.
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The Trustees consider climate change to be a financially material factor that may affect the long-term risk and
return characteristics of the Plan's investments. The Trustees expect their investment managers to
appropriately assess and manage climate-related risks and opportunities within their investment processes
and decision-making frameworks, where relevant, and to integrate these considerations alongside other
financially material factors.

Non-Financial Considerations: The Trustees' primary obligation is to act in the financial interests of members.
The Trustees do not currently take non-financial member views into account in relation to investment decision-
making.

Platform Provider

The Trustees have appointed Legal & General Investment Management Limited (“the Platform Provider®) to

manage all of the assets of the Plan. The Platform Provider is regulated under the Financial Services and
Markets Act 2000. All decisions about the day-to-day management of the assets have been delegated to the
Platform Provider via a written agreement, including the realisation of investments.

Investment Mandates

The Trustees have selected BlackRock Investment Management (UK) Limited, Legal & General Investment
Management Limited (‘LGIM”) as the appointed Investment Managers (“the Investment Managers®) to

manage the assets of the Plan via a single policy with the Platform Provider. The Investment Managers are
themselves regulated under the Financial Services and Markets Act 2000.

The Trustees have rolling contracts with their Investment Managers

The Trustees monitor the performance of their Investment Managers on a quarterly basis. This monitoring is
contained in a report provided by their investment consultants.

The Trustees have set performance objectives, including time periods, consistent with the investment strategy
set out in this statement.

Investment Manager Remuneration

The Trustees monitor the remuneration, including incentives, that are paid to their Investment Managers and
how they reward their key staff who manage client funds, along with how the pay and incentives motivate
employees who manage client funds.

As part of the monitoring that the Trustees carry out on a regular basis, they ensure that this policy is in line
with their investment strategy.

Investment Manager Philosophy and Engagement

The Trustees monitor the Investment Managers’ process for assessing the businesses they invest in, and
whether business performance over the medium to long-term involves a holistic look beyond purely
accountancy measures. The Trustees consider if the Investment Managers are incentivised to make
decisions on a short-term basis or on a medium to long-term basis and whether this coincides with the
business assessments. The Trustees are conscious of whether the Investment Managers are incentivised by
the agreement with the Trustees to engage with the investee business and to what extent any engagement
focuses on improving medium to long-term performance.
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Investment Manager Portfolio Costs

The Trustees will monitor costs of buying, selling, lending and borrowing investments and they will look to
monitor the costs breakdown annually, as long as the Investment Managers provide these costs using the
Cost Transparency Initiative template. They will also ensure that, where appropriate, their Investment
Managers monitor the frequency of transactions and portfolio turnover. If there are any targets then they will
monitor compliance with these targets.

Compliance with Myners’ Principles

In October 2008 the Government published the results of its consultation on revisions to the Myners’ principles
in response to recommendations made by the National Association of Pension Funds (NAPF) in 2007. This
takes the form of six higher-level principles, supported by best practice guidance and trustee tools that can be
used to assess compliance:

The Trustees believe that they comply with the spirit of the Myners’ Principles. There may be some instances
of deviation from the published ‘Best Practice Guidance’ on the Principles where the Trustees believe this to
be justified.

Employer-Related Investments

The Trustees’ policy is not to hold any direct employer-related investments as defined in the Pensions Act
1995, the Pensions Act 2004 and the Occupational Pension Schemes (Investment) Regulations 2005.

Additional Voluntary Contributions (“AVCs”)

The Plan provides a facility for members of the Plan to pay AVCs held in policies of insurance with Prudential
and MGM Assurance in order to enhance their benefits at retirement.

The Plan’s arrangements are reviewed from time to time to ensure that the investment performance achieved
is acceptable and that the investment profile of the funds remains consistent with the objectives of the Trustees
and needs of the members.

Fee Structures

The Platform Provider is paid a management fee on the basis of assets under management which includes
the underlying Investment Managers’ management fees. The investment consultants are paid on a fixed fee
basis for providing ‘core services’. The Trustees can also request that their investment consultants undertaken
‘out-of-scope’ projects, which may be undertake on a fixed fee or time-cost basis - as negotiated between the
Trustees and their investment consultants.
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Review of this Statement

The Trustees will review this Statement at least once every three years and without delay after any significant
change in investment policy. Any change to this Statement will only be made after having obtained and
considered the written advice of someone who the Trustees reasonably believe to be qualified by their ability
in and practical experience of financial matters and to have the appropriate knowledge and experience of the
management of pension plan investments.

Trustee

July 20, 2026 | 16:50 BST

Signed on behalf of the Trustees of the LEO Pharma Retirement Benefits Plan
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Appendix — Investment Mandates

The Trustees have appointed the Investment Managers to manage the assets of the Plan via the Platform Provider. The Investment Managers are regulated
under the Financial Services and Markets Act 2000. Their mandates are set out below:

Fixed-Income Asset Types 100.0
UK Corporate Bonds Blackrock BIBF Over 10 Year Corporate Bond Active 26.5
UK Index-Linked Gilts LGIM Over 5 Year Index—Linked Gilt Index Fund Passive 30.7
UK Gilts LGIM Over 15 Year Gilts Fund Passive 20.2
UK Cash LGIM Sterling Liquidity Fund Passive 22.6

Note: The strategic asset allocation shown above is indicative of the Trustees' current investment strategy. Allocations may vary over time to maintain

alignment with insurer pricing, liability movements and preparations for a future bulk annuity transaction. The Trustees are therefore not constrained to fixed

asset allocation ranges.
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